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ARTICLE I
 
PREAMBLE
 
In order to implement the provisions of the New York State 
Public Employees Fair Employment Act (The Taylor Law) and 
to encourage and increase the effective and harmonious 
working relationship between the Board of Education of the 
Moriah Central School District, Port Henry, N. Y. (hereafter 
called "Association" or "MCAA"), the Chief Executive of the 
Board (hereafter called "Superintendent") and the 
Association enter this agreement. 
WITNESSETH: 
WHEREAS the Board of MCAA recognize and declare that 
providing the finest quality education that can be afforded 
by the District for the children of Moriah is their mutual 
aim and purpose; 
NOW, THEREFORE, in furtherance of said aim and purpose, it 
is mutually agreed by and between the parties as follows: 
ARTICLE II 
RECOGNITION 
The Board recognizes MCAA as the exclusive bargaining agent 
and representative for all certified administrators except 
the Superintendent. 
ARTICLE III
 
MCAA PRIVILEGES
 
1.	 MCAA shall have the right to use school buildings for
 
meetings after school hours and school equipment with
 
the approval of the Superintendent. All expendable
 
materials used the Association shall be reimbursed to
 
the School District by the Association.
 
2.	 No Association business that interferes with the 
educational process of the District shall be conducted 
during school hours. 
ARTICLE IV
 
RESPONSIBILITIES OF ADMINISTRATORS
 
1.	 The members covered by this agreement shall direct and 
coordinate the planning, operation and evaluation of 
the educational program in the Moriah Central School 
District, under the supervision of the Superintendent 
of Schools. The members shall perform such duties as 
may be required by the Board for the efficient 
administration of the education program in said School 
District. The Board shall not require any member to 
conduct collective negotiations, but may require said 
member to assist in the preparation for collective 
negotiations and may require away-from-the-table 
assistance as needed. 
ARTICLE V
 
WORK YEAR, VACATION, LEAVES
 
1.	 The work year for the positions covered by this agreement 
shall be as follows: 
A.	 Elementary School principal - July 1 to June 30 
(11 months) 
B.	 Secondary School Principal - July 1 to June 30 
(11 months) 
C.	 All association members will follow the regular 
school calendar plus twenty (20) days. 
D.	 Administrators covered by this agreement will be 
paid their per diem rate for any days worked 
beyond the 20 days mentioned in paragraph C. 
2.VACATIONS 
A.	 The aforementioned twenty (20) days shall be set 
in advance by the district and the MCAA and shall 
not change from year to year unless there is 
mutual agreement to do so. 
B.	 All members whose work year is from July 1 to 
June 30 (11 months) shall have all school 
vacation days off. Such vacation days shall be 
taken at such times as are mutually agreed upon 
between the Board or its designee and the member. 
3.	 LEAVES 
The work year shall not include any of the following 
defined period of time for which the member is hereby 
specifically authorized to use for the following 
purposes: 
A.	 SICK LEAVE: Unit Member shall be allowed sick 
leave without loss of salary of fourteen (14) 
days for Administrators who have served three (3) 
years or less in the District and fifteen (15) 
days for Administrators who have served more than 
three (3) years in the District. Such leave will 
be used in cases of personal sickness or personal 
physical disability including pregnancy-related 
illness or disability. If the member does not 
utilize the full amount of sick leave allowed in 
any work year, the amount not so utilized shall 
be accumulated from year to year. There shall be 
two-hundred (200) days limitation on the total 
number of sick leave days which may be 
accumulated. On the first day of each work year 
the member shall be credited with all accumulated 
sick leave days from the previous work years. 
The Board shall maintain an account of sick leave 
days accumulated by and allowed to each member 
and shall on the first day of each year inform 
the member in writing of the number of sick leave 
days credited to their account. The District may 
require a physician's certificate attesting to a 
period of disability that lasts four (4) or more 
consecutive days. 
Unit	 Members will receive a bonus of $500 for 
using zero (0) sick days in any contract year. 
Unit	 Members will receive a bonus of $400 for 
using only one (1) sick day in any contract year. 
Unit	 Members will receive a bonus of $300 for 
using only two (2) sick days in any contract 
year. Unit Members will receive a bonus of $200 
for using only three (3) sick days in any 
contract year. 
B. PERSONAL DAYS: Unit Members will be granted three 
(3) days of personal leave annually. With the 
approval of the Superintendent, these personal 
days may be used in conjunction with vacation 
and/or holidays. Unused personal days will 
accrue as sick leave days. A member may use 
his/her personal leave days as bereavement leave 
for death in the immediate family. Upon written 
request to the Superintendent of Schools and with 
the approval of the Superintendent of Schools, 
additional bereavement leave may be taken using 
sick leave days. 
4.	 JUDICIAL AND ADMINISTRATIVE PROCEEDINGS: Each member 
covered under this agreement shall be granted such leave 
with pay in order to perform jury duty, appear in court, 
or perform other legally required duties that cannot be 
done outside of school hours. All such leave shall be 
subject to the approval of the Superintendent of Schools. 
Such leave will not be charged against sick leave or 
personal leave. No such leave will be granted for a 
member or member's appearance in court when charged with 
a felony, misdemeanor or infraction not connected with 
their professional duties and responsibilities. All 
monies paid by the court for Jury Duty shall be 
transferred to the Moriah School District. 
5.	 LEAVE FOR WEATHER OR OTHER EMERGENCY CONDITIONS: Each 
member shall be allowed leave without loss of pay due to 
abnormally serious weather or other emergency conditions 
when such leave is approved by the Board or its designee. 
The member shall not suffer a loss in pay as a result of 
the official closing of school. 
6.	 GRADUATION AND AWARDS: Each member shall be entitled to 
leave of one (1) day without loss of pay to attend 
his/her own graduation or a ceremony at which he/she is 
the recipient of an award or special honor. Such leave 
day will not be charged against other leave allowed by 
this article. 
7.	 PARENTAL LEAVE: Administrators, at their option, shall be 
entitled to the use of any accrued sick leave for 
disability caused or contributed to by pregnancy, 
miscarriage, childbirth and recovery therefrom. The 
District may require a physician's certificate attesting 
to the period of such disability. 
An administrator who is pregnant or has a spouse who is 
shall be entitled, upon request, to an unpaid parental 
leave of one (1) year. Such leave shall begin not later 
than one (1) month after delivery. Said administrator 
shall notify the Superintendent of Schools in writing of 
their desire to take such leave and, except in case of 
emergency, shall give such notice at least thirty (30) 
calendar days prior to the date on which his/her leave is 
to	 begin. Upon specific request of the Board of 
Education, he/she shall submit a physician's statement 
certifying her pregnancy. An administrator who is 
pregnant may continue in active employment as late into 
her pregnancy as she desires provided she is able to 
properly perform her required functions as certified by 
her physician;' the Board may require such evidence in 
writing. 
The period of such leave shall not be considered part of 
the administrator's probationary period and no benefits 
shall accrue during such leave. Upon return the 
administrator shall be granted fringe benefits and status 
which he/she had at the time the leave commenced, except 
that an administrator having served at least ninety (90) 
school days in the school year in which the leave 
commenced shall be placed on the next higher level of 
salary schedule. 
Ad administrator adopting an infant child (i.e., one (1) 
year of less) shall be entitled to an unpaid leave of up 
to one (1) year, upon request, after receiving de facto 
custody if this is necessary to fulfill the requirements 
of adoption. 
The Board of Education may require that the parental 
leave extend to the end of a semester if that leave 
expires within ten (10) days of the end of a semester. 
8.	 SABBATICAL LEAVE 
A.	 The Board of Education may grant sabbatical leave to 
tenured administrators upon the recommendation of the 
Superintendent for the purpose of research, study, 
travel, or professional writing. An administrator 
will be eligible for sabbatical leave after each seven 
(7) or more years of service in the Moriah Central 
School. 
B.	 Notice of intent or application for sabbatical leave 
must be filed with the Superintendent no later than 
December 20 prior to the school year in which the 
leave is to be taken. Application may be presented in 
the seventh year or any succeeding year. The 
Superintendent shall screen the applicants and 
recommend eligible candidates to the Board of 
Education. The letters of application recommended by 
the Superintendent shall be presented to the Board of 
Education at the January meeting of the Board and 
letters of acceptance or rejection shall then be sent 
to the applicants by the Board, no later than January 
31. 
C.	 At no time shall more than one (1) member of the 
professional staff regularly employed be on sabbatical 
leave of absence. 
D.	 An administrator who is on sabbatical leave shall 
receive half (1/2) pay. Salary payments are to be 
paid at the regular pay periods during the period of 
sabbatical leave. All deductions made and benefits 
normally given will continue during this period 
including step advancement. 
E.	 Candidates for sabbatical leave are required to 
guarantee two (2) years of future service to the 
District. If a candidate fails to return to the 
District, immediately after the leave, a refund of 
leave salary must be made to the District at the rate 
of twenty (20%) per year for five (5) years. 
ARTICLE VI
 
ASSOCIATION RIGHTS
 
1.	 Upon request, the President of the Association will 
receive notification and an agenda of all regular 
school board meetings prior to the meeting. A copy of 
the minutes of the Board meetings will be made 
available to the Association President at the time 
they are out for publication, upon request. 
2.	 Before a change in policy that would affect either the 
high school or elementary staff, or both, is 
implemented, the President of the Association shall be 
notified in writing of the proposed change and shall 
be given an opportunity to present Association views 
on the change. 
3.	 The Association shall have the right to use school 
buildings for meetings after school hours with the 
approval of the Superintendent of Schools. School 
equipment may be used with the approval of the 
Superintendent of Schools. All materials used by the 
Association shall be reimbursed to the School District 
by the Association. 
No Association business shall be conducted during 
school hours that interfere with the educational 
process of the District. 
4.	 The President of the Association and/or his/her 
designee shall be granted five (5) professional leave 
days with pay for the purpose of attending conferences 
and meetings necessary to fulfill the obligations of 
the position. 
ARTICLE VII
 
PAYROLL DEDUCTION AND DUES
 
The Board of Education of the Moriah Central School 
District agrees to deduct from the salaries of its 
employees dues for the Moriah Central Administrators' 
Association and its affiliates as said administrators 
individually and voluntarily authorize the Board to deduct 
and to transmit the monies promptly to the Association. 
Administrator authorization shall be in writing on the form 
presently in use or as modified in the future. Said 
deductions shall be requested no later than October 1 of 
each school year. 
ARTICLE VIII
 
FRINGE BENEFITS
 
1.	 Effective July 1, 2004, all Unit Members who opt for 
health insurance coverage shall pay 10% of the total 
premium cost for individual coverage and 10% of the 
total premium cost for dependent coverage. A 125c 
Plan will be implemented for all years of the 
Contract. 
2.	 In the event that both husband and wife are employed 
by the District, only one (1) family plan or two (2) 
individual plans shall be provided at no cost to the 
employee. In the event that one spouse is employed by 
the District and the other spouse is retired from the 
District, only one (1) family plan or two (2) 
individual plans shall be provided at no cost to the 
employee. 
3.	 Any changes in the insurance carrier (Blue Cross/Blue 
Shield-Excellus Plan B)shall be by mutual agreement. 
4.	 Any administrator who has any combination of age and 
retirement credited service totaling seventy-five (75) 
shall be eligible for the district retirement 
incentive. The administrator over sixty-two (62) 
years of age must retire in the first year these 
conditions are met. Administrators who elect to 
retire in subsequent years after they meet the 
requirement shall be paid a retirement incentive cash 
payment of one-half (1/2) of the amount of the first 
year cash payment. An administrator under sixty-two 
(62) years of age may exercise this option at any time 
prior to reaching sixty-two (62) years of age. 
To be eligible for the above, the administrator 
must have at least ten (10) years service in the 
District. 
An administrator who retires and is eligible for 
the retirement incentive cash payment as stated 
above must declare his/her intent to retire prior 
to January 1 of the last year of work. If the 
administrator fails to notify the District as 
stated above or revokes his/her declaration, 
he/she will give up any claim to any monies at 
the time of retirement. 
5.	 Determination of payment will be as such: The payment 
amount will be calculated by determining how many 
unused sick leave days for retirement incentive 
purposes the administrator has accumulated, and 
multiplying that number of days by fifty ($50.00) 
dollars. The maximum number of sick leave days for 
retirement incentive purposes shall be limited to two 
hundred (200) days. 
6.	 Effective July 1, 1990 for any employees hired on or 
after July 1, 1990 the District will provide in 
retirement health insurance. The employee will 
receive in retirement the same health insurance that 
they received while working for the District. 
Effective July 1, 2000, any Administrator who has five 
(5) or more years of service to the District will 
receive, in retirement, the same health insurance that 
they received while working for the District, at no 
cost to the Administrator. 
7.	 Whenever an administrator is absent from school as a 
result of personal injury caused by accident or 
disease arising out of or in the course of his/her 
employment, days lost from school will be deducted 
from sick leave, but those days lost for which the 
Board of Education is reimbursed by Worker's 
Compensation will be reinstated. 
ARTICLE IX
 
VACANCIES
 
The Board shall give written notice to the President of the 
MCAA	 of any vacancy, modification in existing positions or 
creation of new position covered by the MCAA. This shall 
apply to any vacancy in the office of the Superintendent of 
Schools. 
ARTICLE X
 
TRANSFERS
 
If a member is transferred to a position of different 
responsibilities within his/her tenure area, unless and 
until a salary schedule is (has been) negotiated for the 
position in question, the member will continue on the same 
salary level. Once the schedule has been negotiated, all 
adjustment shall be retroactive to the change in 
responsibilities. 
ARTICLE XI
 
ABOLITION OF POSITION
 
In the event that a reduction in staff is necessary, the 
District agrees to follow procedures outlined by law. 
ARTICLE XII
 
CREATION OF NEW POSITION OR VACANCIES
 
1.	 If, during the term of this agreement, the Board 
creates a new position OR A VACANCY OCCURS, the terms 
and conditions of employment of a person to fill such 
VACANCY shall be governed by this agreement. 
2.	 COMPENSATION FOR SUCH POSITIONS, LISTED IN "1" ABOVE, 
SHALL BE ESTABLISHED AS A RESULT OF AN EVALUATION BY 
THE BOARD OF EDUCATION. 
ARTICLE XIII
 
LEGISLATIVE ENACTMENT
 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XIV
 
NO STRIKE PLEDGE
 
1.	 The Board and MCAA recognize that strikes and other 
forms of work stoppage are contrary to the law and 
public policy. The Board and MCAA therefore subscribe 
to the principle that the differences between them 
shall be resolved without interruption of the 
educational program in the District. 
2.	 MCAA affirms that it does not assert the right to 
strike nor to assist or to participate in any strike, 
or to impose an obligation on its members to conduct, 
assist or participate in such a strike. 
ARTICLE XV
 
NEGOTIATION PROCEDURES
 
1.	 In the final year of the agreement, negotiation for a 
successor agreement shall be commenced upon the 
request of either party. A mutually acceptable 
meeting date shall be set not more than fifteen (15) 
work days following such request. A tentative list of 
items for negotiations shall be submitted in writing 
by each party at the first meeting. 
2.	 Following the initial meeting, such additional 
meetings shall be held until he parties reach an 
agreement, or until an impasse is reached. 
3.	 Unless a modification is mutually agreed upon, all 
terms and conditions of this agreement shall remain in 
force until such time as a successor agreement is 
negotiated and ratified by the parties. 
ARTICLE XVI
 
GRIEVANCE PROCEDURE
 
1.	 PURPOSE: It is the policy of the parties that all 
grievances be resolved informally or at the earliest 
possible stage of this grievance procedure. However, 
both parties recognize that the procedure must be 
available without any fear of discrimination because 
of its use. Informal settlements of any stage shall 
bind the immediate parties to the settlement. 
2.	 DEFINITIONS: 
A.	 "Grievance" is a claim by a member or members 
based upon any event or condition affecting the 
provisions of this agreement. 
B.	 An "Aggrieved Party" is the member or members who 
submit a grievance. 
3.	 SUBMISSION OF GRIEVANCE: 
A.	 Before submission of written grievance the 
aggrieved party must attempt to resolve it 
informally. 
B.	 Each grievance shall be submitted in writing on a 
form approved by the parties and shall identify 
the aggrieved party, the provision of the 
agreement involved in the grievance, the time 
when and the place where the alleged events or 
conditions constituting the grievance existed, 
and, if known, the identity of the person 
responsible for causing such events or condition 
and a general statement of the grievance and 
redress sought by the aggrieved party. 
c.	 A grievance shall be deemed waived unless it is 
submitted with thirty (30) work days after the 
aggrieved party knew or should have known of the 
events or condition on which it is based. 
D.	 A member or members may submit grievances which 
affect them personally and submit such grievances 
to the Superintendent of Schools. 
4.	 GRIEVANCE PROCEDURES: 
A.	 The Superintendent of Schools or his/her 
designated representative shall, upon request, 
confer with the aggrieved parties, and submit a 
written statement of his/her position with 
respect to the issue no later than ten (10) work 
days after it is received by him/her. 
B.	 In the event the member or members of the 
Association are not satisfied with the statement 
of the Superintendent of Schools with respect to 
a grievance, it may, within thirty (30) work days 
after receiving such statement, refer the 
grievance to the Board. 
C.	 In the event the member or members of the 
Association are not satisfied with the statement 
of the Superintendent of Schools and the Board, 
with the respect to a grievance, may within 
thirty (30) workdays after receiving such 
statement refer the grievance to arbitration. 
The Board and the Association will agree upon a 
mutually acceptable Arbitrator competent in the 
area of the grievance, and will obtain a 
commitment from said Arbitrator to serve. If the 
parties are unable to agree upon an Arbitrator or 
to obtain such commitment within the specified 
period, a request for a list of Arbitrators will 
be made to the American Arbitration Association 
by either party. The parties will then be bound 
by the rules and procedures of the American 
Arbitration Association in the selection of an 
Arbitrator. 
D.	 The selected Arbitrator will hear the matter 
promptly and will issue his/her decision no later 
than thirty (30) calendar days from the date of 
the close of the hearing. The Arbitrator's 
decision will be in writing and will set forth 
his/her findings of fact, reasoning and 
conclusions on the issue. 
E.	 The Arbitrator shall have no power or authority
 
to make any decision which requires the
 
commission of an act prohibited by law or which
 
is violative of the terms of the agreement, or
 
extends anything not included in this agreement.
 
F.	 The decision of the Arbitrator shall be final and 
binding upon all parties. 
G.	 The cost for the services of the Arbitrator, 
including expenses, if any, will be borne equally 
by the Board of Education and the Association. 
ARTICLE XVII
 
ATTENDANCE AT CONFERENCES & MEETINGS
 
Each member covered under this agreement shall be 
encouraged and allowed with recommendation of the 
Superintendent and approval of the Board to attend, without 
loss of pay, at least one major conference per year in 
his/her administrative/leadership area. The Board shall 
provide the necessary money each year for the purpose of 
enabling MCAA members to attend a major state, regional, 
national or international conference or workshop. In 
addition, the Board shall also encourage MCAA members to 
attend and participate in local and regional 
meetings/workshops, as approved by the Superintendent, and 
shall reimburse the members for all legitimate expenses 
incurred in the course of these meetings. 
ARTICLE XVIII
 
PERSONNEL FILE
 
1.	 All data maintained by the District on individual 
members of the bargaining unit relative to employment, 
promotion, discipline, evaluation, and all other job­
related matters exclusive of confidential references 
and communications received in connection with the 
initial employment shall be placed in a single, 
official file and maintained in the central office. 
2.	 An administrator shall have the right to inspect, 
copy, photocopy, or photograph the contents of his/her 
file at a reasonable time and place at his/her own 
expense. The administrator shall have the right to 
have another Moriah Central School administrator 
accompany him/her when the file is inspected. 
3.	 Upon receipt of a written request, the administrator
 
shall be furnished with a free single reproduction of
 
any material from his/her file.
 
4.	 No material which is in any way derogatory to an 
administrator's conduct, character, service, judgment, 
or personality should be filed or maintained unless 
the administrator has had an opportunity to examine 
the material. The administrator must affix his/her 
signature on the actual copy to be kept, with the 
express understanding such signature merely signifies 
that	 h/she has examined the material. Such signatures 
do no necessarily indicate agreement with the 
material. Any material determined to be unjustified 
or inaccurate by the grievance procedure shall be 
removed. 
5.	 An administrator shall have the right to rebut, 
explain, and comment upon any material in his/her 
file, and such statement shall be appended to the 
appropriate items in the file. 
6.	 Only material properly filed in accordance with this 
article and any other contract provision shall be used 
in any action taken to reprimand, reduce in rank, 
discipline, dismiss, or otherwise deprive an 
administrator of any professional advantage. This 
does not preclude oral presentation pertinent to the 
matter. 
7.	 Access to personnel files will be limited to that 
required by law and to authorized personnel conduction 
school district business. 
8.	 No anonymous material will be placed in a unit 
member's personnel file. 
ARTICLE IXX
 
SEPARABILITY
 
1.	 If any article or part thereof this agreement or any 
addition thereto should be decided as in violation of 
any federal, state or local law; or is adherence to or 
endorsement of any article or part thereof should be 
restrained by a court of law, the remaining parts of 
the said article and all other articles of the 
Agreement or any addition thereto shall not be 
affected. 
2.	 If a determination or decision is made as per the 
above section, the original parties to this Agreement 
shall convene within thirty (30) days for the purpose 
of negotiating a satisfactory replacement for such 
article or part thereof. 
ARTICLE XX
 
COMPENSATION
 
Compensation shall be paid in 
following: 
2008-09: Salary increases for 
4.25%, effective July 1, 2008. 
2009-10: Salary increases for 
4.50%, effective July 1, 2009. 
2010-11: Salary increases for 
4.50, effective July 1, 2010. 
2011-12: Salary increases for 
accordance with the 
each Unit Member shall be 
each Unit Member shall be 
each Unit Member shall be 
each Unit Member shall be 
4.25%, effective July 1, 2011. 
Effective July 1, 2005, Unit Members will receive longevity 
increases, added to their base salary, based on the 
following schedule: 
After 3 years of service to the District $600 
After 5 years of service to the District - an 
additional $600 
After 10 years of service to the District - an 
additional $600 
After 15 years of service to the District - an 
additional $600 
Unit Members will have a one time increase to their base 
salary when he/she provides proof of a Certificate of 
Advanced Study ($250) and/or a Doctorate ($500). 
ARTICLE XXI
 
DURATION
 
This Agreement shall consitute the full and complete 
commitment between both parties upon ratification by both 
parties and it shall be effective from July 1, 2008 through 
June 30, 2012. IN WITNESS WHEREOF, the parties have 
executed this Agreement on the ~day of ~O.t 2008. 
SUPERINTENDENT OF SCHOOLS ADMINISTRATORS 
MORIAH CSD ASSOCIATION: 
u~ ,jIV>AV)
Superl tendent 
